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UNITED STATES CiVil. SERVICE COMMISSION

BUREAU OF RETIREMENT AND INSURANCK W AT MEAS PR Yo
WASIMINGTON, D.C. 20418 RI: T £1
Aprit 20, 1967 S
STAT r ;
President . "
Joverment Fxplav Esalth Assa,., Inc. *
cxt Jffice Box 3
Washington, D.C. 200kk
L
STAT Dear ‘

This letter {s our anhual reminder to all carriers participating in the
Federal Employees Health Benafits Program coacerning the submission of
Tate and benefit propossls fev the m"ﬁm bagluming Jeomary 1, 1948.

1.

In accordance with the health benefit regulstions the last day for
; submitting proposals for changes in benefits ts Juas 30, 1967; for
changes in subscription charges, Aumuat 11, 1967. Mo exteasion
‘ teyond these dates can be granted and we commot consider wntil
January 1, 1968 any proposals received after the deadline dates.

We would appreciate your firm proposals as soon as you cam possibly
submit them, leaving the deadline dates for necessary last minute
changes. Please also let us know as early as possible 1f you do
not expect to propose any changes.

2. O SEASON

The Commission has decided thet thers will E._.M'u,—
year. We can give no assurances as to vhether there will or witl
not be one in 1968, e have no present {ntemtion of scheduling

“an open seascn aarly in the year, although circumstances now um-
foreseen could vequire & cw in this plamming.

3. DISTRIRUTION OF DROCHVRES .

; Brochures will not be revised for 1968 wnless a plan has rate changes

o or significant benefit changes. There will ba 0 general distriby-

‘ tion of revisad brochures such as {a deme @uring cpen seasons. Our
present plans are that employees end anmuitasts will be notiffed of
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changes in rates and significant changes in benefits by general
distribution of a revision of the informational pemphlet, _
BRI 41-117. Brochures that are revised will be distributed to
agencies so they will have on hand up-to-date brochures of all
plans for new employees and other employees who request thesm,

CHANGES IN BENEFITS

Proposale for changes in benefits should be submitted in duplicate,
Proposed changes should be specifically described and be in proper
form for inclusion in your brochure. We would appreciate your
sending a marked-up current brochure showing what rvevislons you
balteve are necsssary to reflect proposed changes as well as to
correct or clarify present brochure wording.

In the absence of an open eeason, we prefer that ropgaa;s for
changes in benefits for 1968 be cdnfimed to perfecting changes

We do not favor reductions in benefIfd when there is no open-season
opportunity to change plans; nor do we favor incresses in benefits
which entail additional premiums. (The one exception: we expect
“plans which have not yet sufficlently improved benefits for mental
iliness so that they substentially conform with the minimums speci-
fied by the National Institute of Mental Health, zo do sc for 1968,)

We know that you share ths general concern about the sericus problem
of rapidly increasing costs of medical care, Plane participating in
the Federal empleoyee program will want to, in fact will be expected
to, demonstrate what health insurance plans can do to help slow

down the rate of future increases., We urge all carriers to _carefully
review their plans to see what benefit changes they might propose to
veduce costs, without Impairing the protection of subscribers,
Proposed benefit changes for this purpose will be considered periect-

ing changes,

Health insurance plans can e a major contribution by broadening
coverage to include and encourage alternatives to more costly

medical care, especially alternatives to expensive hospital inpatient
care. For example, some plans still provide more benefits for cer-
tain services when performed for a hospital inpatient than when they
are performed in the hospital ocutpatient department or doctor's
office. This provides e strong incentive for the patient to be
hospitaiized for tests and trestment rather than utilfze less costly
out-of-hospital services., These inducements toward inpatient care
‘should be eliminated or mini{mized to the fullest poszsible extent,
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Another exampie is the pre-admission testing program (P.A.T,)

now being used in some hospitals. P.A, T, is designed to eliminate
cost of hospital "hotel services", {.e. board and room charges,
while the patient is undergoing disgnostic work-ups, laboratory
tesis, etc, A patient scheduled for admiszsion reports for and takes
the tests prior to his actusl admiszsion as an inpstient. Flan: can
encourage such an alternative by covering these preadmizsion tes:.s
the same aa If they were rendered on an inpatient basis.

Consideration should also be given to other slternatives to
hospital care, such as coverage of facilities for convalescent
care and home health care services.

At this time we sre not making any specific proposals for beneii:
changes, other than upgrading benefits for mental iiliness where
appropriate, although we do reserve the right to later propose
changes to you, We ask, however, that you give serious consider-

"ation and study to what your plan can do to foster efficient

utilization of medice! csre, submit any proposal for changes that
you think will be of help, and give us the benefit of your thinking
on how your plan and the Federal employee program as a whole can
contribute to the alleviation of the oversll problem of sharply
rising costs,

CHANGES 1N SUBSCRIPTION CHARGES

Although final proposals for rate changes are not due until
August 31, 1967, 1if you know that increases are necessary we ask
that you ggQgig\gsggggigg_gggggggis with presently available
justification on or before June 30. This will give us more time
to review your needs and still leave you free to revise vour
proposals any time up to August 31.

Justification of an increase for experience-rated plens should be
based on and accompanied by l:inﬁayasr forecast similar to those
used in the past, s

Incresses in pra-iun rates are especiaslly unpalatable to employees
when they are "locked in", In the sbsence of an open season, we
suggest you limdt preposgls foe in  this year to the absclute
rinisus Neee . Mu (o achiove) a seuné\!inancisl
position for your p!aa th ut 1968,

Plesase submit proposals for changes im subscription charges as
bi-weekly net-to-carrier contrect rates, mot brochure rates, e
will compute the brochure rates from the contract rates.

Sinceraly yours,

{imuf{aw Cr /«‘f;‘f{f@ f

Andrew E. Ruddock
Birector '
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